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1. IlepeyeHpb MIIAHUPYEMBIX Pe3yJIbTATOB 00y4eHHUs 10 JUCHMILIMHE (MOLYJII0),
COOTHECEHHBIX € IJIAHUPYEMbIMHU Pe3y/IbTATAMH OCBOCHHS MPOTrPaMMBbl

1.1. Iucuurmmmaa  b1.6.03  MuocTpaHHbII

S36IK B TPO(ECCHOHANBHON  JEATEIbHOCTH

(aHTIMHCKMIT) 0OECTICYMBACT OBJIAJICHUE CIICAYIOIMMUMHI KOMIIETECHITUSIMMU:

Kon HaumenoBanue Kopx srana HaumenoBanue sramna
KOMITETCHIIH KOMIIETEHIINH OCBOCHUS OCBOEHUSI KOMIIETEHIIUHA
u KOMITETEHIIUH

YK OC -4 CriocoOeH MpUMEHSTh YK OC-4.1 CrocoOeH oCyIIeCTBIIATh
COBPEMEHHBIC KOMMYHHKATHBHOE
KOMMYHHKATHBHBIC B3aUMO/ICHCTBUE HA PYCCKOM
TEXHOJIOTUH, B TOM M THOCTPAHHOM $SI3BIKaX B
qHCcie Ha npodeCcCHOHATBLHON 1
MHOCTPaHHOM(BIX ) aKaJIeMUYECKOU cperie
SI3bIKe(ax), UIs
AKaJIEMUYECKOr0 U
rpodeccnoHalIbHOTO
B3alMOJICHCTBHUS

1.2.B pe3ynbraTe OCBOSHUS TUCIMILINHBI Y CTYICHTOB JOJDKHBI OBITh C(HOPMUPOBAHBIL:

OTD/TD Kon
(npu Hanuyuu KOMITOHEHTA
npoghcmanoapma)l KOMIICTEHIHH
TPYIOBbIE Wiy
npodeccroHaIbHbIC
eliCTBUA

PesynpraThl 00yueHus

SIBnstieTcs 00MmIEH YK OC-4.1

OCHOBOM ISt
COBEPIICHMUS
TPYIOBBIX HITU
MpoQeCCHOHATBHBIX
nelicTBHiA,
(bopMUpyeMBbIX
TaHHOM
00pa3zoBaTenbHON
[IPOrpaMMoit

HA YPOBHE 3HAHMIA:
- BUJBI U OCOOCHHOCTH IHCHMEHHBIX TEKCTOB,

YCTHBIX BBICTYIICHUH; Haubosee
YIIOTPeOUTENbHYIO JIEKCUKY OOIIero s3blka u
0a30BYy10 TEPMUHOJIOTHIO cBOeH

npodeccnoHanbHOM 001acTH;

- OCHOBHBIC JIEKCHUECKHUE €IUHUIIbI, XapaKTePHbIE
151 YCTHOH " MHUCbMEHHOM JIEJIOBOM
KOMMYHUKAIIUH, COOTBETCTBYIOIIHE 0a30BOMY
YPOBHIO BJIaICHUS] MTHOCTPAHHBIM SI3bIKOM;

- MPaBWJIa U OCHOBHBIX COCTABIISAIONINX YCTHOTO |
[MICHMEHHOTO JICIOBOT'O STHKETA.

HA YPOBHE YMEHUI:

— Cco3JIaHue YCTHBIX u MMMCbMEHHBIX,
MOHOJIOTHYECKUX H  JIHAJIOTUYECKHX PEUYEBBIX
[MPOU3BEJICHUN HAYYHBIX M JEJIOBBIX MaHPOB C
yaeToM  IIeJieil, 3adad, YCJIOBUW  OOIIEHUs,
BKJIIOUasi HAYYHOE M JIEJIOBOE OOIEHHE B Cpelie
HTEpHET;




HA YPOBHE HABBIKOB:

- BJIaJICHHE MHOCTPAHHBIM SI3IKOM KaK CpPEICTBOM
MEKKYJIbTYPHOU u MEKHAIMOHAJIbHOU
KOMMYHHUKAIlMM B HAy4yHOH cdepe; HaBBIKaMH
CaMOCTOSITENIbHOM pabOThl HAall SI3BIKOM, B TOM
YuCcI€ C HCHOJb30BAHMEM HMH()OPMAIIMOHHBIX
TEXHOJIOTHIA;

- BJAJEHUE  IOATOTOBIEHHOW, a  TaKxke
HEMOIMOTOBJICHHON MOHOJIOTHYECKONH peybio B
BUJIC pE3IOME, COOOIICHNUS, TOKIA/Ia;

- HaBBIK YCTHOTO MOHOJIOTHYECKOTO
BHICKa3bIBAaHUS, COOTBETCTBYIOIINI 0a30BOMY
YPOBHIO BIIaICHUSI UHOCTPAHHBIM SI3BIKOM;

- HaBbIK  JIMAJOTUYECKOTO  BBICKA3bIBAHMS,
COOTBETCTBYIOIIETO0 0a30BOMY YPOBHIO BIIQJICHHS]
MHOCTPAaHHBIM SI3BIKOM.

- HCII0JIb30BaHME Hambosee ymoTpeOUTENbHBIX B
enoBoM cTHiie OOmieHus (Kak YCTHOM, TakK WU
[MICbMEHHOM) JICKCUYECKHX €IMHULL,
COOTBETCTBYIOIIMX 0a30BOMY YpPOBHIO BIIAJCHMUS
MHOCTPaHHBIM SI3BIKOM;

- BBIOOp HEOOXOAMMBIX J3TUKETHBIX (opM H
MOBE/ICHNS B COOTBETCTBHH C CUTYyallHEe YCTHOTO
1 IMCEMEHHOTO JIEJIOBOTO OOIICHHSI.

2. O0beM U MecTO JUCHMILIMHBI B cTpykType OI1 BO
Juctunmmaa «b1.5.03 MHocTpaHHBI s3bIK B TPOGECCHOHAIBHOW JEATEIBHOCTH

(arrnuiickumii)» cocraBnser 3 3ET, 1.e. 108 akanemuueckux vaca (81 acTpoHOMHYECKHX yaca).

KonndyectBO acCTpOHOMHUYECKHMX M COOTBETCTBYIOIIMX MM aKaJAEMHUYECKHX 4YacoB,
BBIJIEJICHHBIX HAa KOHTaKTHYIO paboTy oOywarommxcs ¢ mperojasareieM (10 BHAAM y4eOHBIX
3aHATUI) Ha OYHOW-3a04HON Qopme oO0ydeHus cocTaBiser 26 akagemuyeckux yaca (19,5
ACTPOHOMUYECKUX YacoB), U3 HUX MpaKTHUecKue 3aHsATus — 24 akagemudeckux ydacoB (18
ACTPOHOMHYECKUX dYaca), KOHCyJbTamus — 2 akagemudeckwii dac (1,5 acrpoHoMHYeckmx
4acoB), CaMOCTOsATeIbHas paboTa — 55 akagemuueckux daco (41,25 acTpoHOMHUYECKUX Yaca);
KOHTpOJb — 27 akagemuueckux 4yacoB (20,25 akaieMudyecKux yaca).

JucuuruimHa «HOCTpaHHBIHN SA3bIK B TPO(ECCHOHATBHON JeSATeNbHOCTH (QHTTIUHCKUN )»
u3yuaercs Ha 1 B 1 cemecTpe AJs CTyIEHTOB OYHO-3a04HOHU (/0.

@®opMbI TPOMEXYTOUHOM aTTeCTAIMN B COOTBETCTBUHU C YUEOHBIM IJIAHOM:

- 1 cemectp — sK3aMeH

3. Coaep:xkanue U CTPYKTYpPa TUCHMIIUHBI

Ouno-3aounas gpopma odyuenusn

O0beM TUCHUNIMHBI (MOYJIs1), Yac. Dopm
KonTakTHast pabora a
o0ydJarommxces ¢ TEeKYIIIEero
N HammeHoBaHHE TeM y I yi
npemnoaaBaTesieM KOHTPOJIsI
n/n (pa3neJioB) Bcero .
10 BHAAM Y4eOHbIX 3aHATHH P ycneBaeMocT
I/I**,
JIP 113 CcP
MPOMEKYTOY




HOM
aTTecTaluu™*
*
Tewa1 | SOMMUnication 19 6 13 0
skills
Tena 2 Psychology of social 20 6 1 5
groups
Supervision in
Tema 3 | professional 20 6 14 Pe
development
Tema 4 | Making presentations | 20 6 14 JIT
Bcezo 79 24 55
2 q
HpOMe)KyTO‘lHaﬂ aTTecTanus EOHCyJIbTaIII/I
9 27 yacoB
HToro mo aucuuIInHe: 108 24 55

Ilpumeuanue:  popmvr mexyweeo rommpons ycnegaemocmu: onpoc (0), scce (3), Odoxknad c
npeszenmayuett ({11); pechepuposanue cmamou (Pe).
Dopma npomexcymouHol ammecmayuu: 3K3amen (IK3).

Conep:xaHue TUCUUILTUHBI

Tema 1. Communication skills

Asking and answering personal questions. Greeting people and ending conversations. Talking
about how people communicate. Learning to convey and receive messages in person and via
phone, email and social media in the digital age. Learning the techniques of persuasion to shape
opinions, influence behavior, and guide outcomes. Learning strategies to engage and inspire
others across a variety of business contacts. Developing communication skills that help to get
hired, land promotion and be a success throughout the career: active listening, nonverbal
communication, clarity and concision, friendliness, confidence, empathy, open-mindedness,
respect, feedback, picking the right medium. Writing a personal email. Grammar (question
forms, Present simple and Present continuous, common adjectives, adverbs).

Tema 2. Psychology of social groups

Defining factors that create social groups sharing similar characteristics and having a sense of
unity, common norms, values, motives, and goals, relevant to the group, established status
relationships (social rank, dominance), accepting division of labor. Primary groups, sharing
personal and lasting relationships, secondary groups, involving formal and institutional
relationships. Defining the concept of social identity and its application to social groups;
defining characteristics: interaction, goals, interdependence in relation, structure, unity.
Reviewing the stages of group development and dissolution, degrees of social cohesion, social
interaction, social loafing, social facilitation, attitudes. Famous experiments in group
psychology. Grammar (Past simple, Annotation phrases).

Tema 3. Supervision in professional development

Social work Professional development Personal growth Gaining insight into the power of
collaborative culture, exploring practices of professional development and renewal. Means of
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improvement: building capacity as a person and professional, designing professional
development opportunities, learning the professional community, interdependence promoting an
atmosphere of joint responsibility, a sense of personal and group identity. The classic cycle of
supervision: analyzing a relationship, planning, planning for observation, observing instruction,
analyzing the data from observation, planning for the conference, conducting the conference,
renewing the initial planning. Clinical supervision: collegiality (the posture of the people who
become involved), collaboration (the nature of people’s involvement during the supervision),
skilled service (competent accommodation), ethical conduct (constant discretion and judgment to
maintain trust and protection).
Grammar (Conditional sentences, reported speech).

Tema 4. Supervision in professional development

Types of presentations: providing information, teaching a skill, reporting progress, selling a
product or service. Types of presentation styles: visual, freeform, instructor, coach, storytelling,
connector, Lessig (when text used in slides is synchronized with the presenter’s spoken words
for 15 seconds). Asking for clarification. Discussion. Annotation: understanding the purpose,
summarizing the main points and thesis of the source, analyzing the authority of the source and
relevance to research. Writing abstracts: introducing the topic, identifying the problem, the
purpose, methods used, results.

4, MaTepHaJ’[bI TEKYLIECT0 KOHTPOJISA yCIIEBAEMOCTH 06yqa1011mxcﬂ H OIICHOYHBIC
MaTepHuaJibl HpOMG)KyTO‘lHOﬁ aTrrecranum 1mo JMCuMIlJIMHEe

B xone peamuzanuu muctuiiuabl «b1.5.03 MHOCTpaHHBIN SA3BIK B TIpodeccHoHaIbHOM
chepe (aHTIIMICKUN)» UCIOJIB3YIOTCS CIAEAYIOIINE METOAbl TEKYIIEro KOHTPOJS YCIEBAEMOCTH
o0y4aromuxcs:

Tema u/unu MeTo/1bl TEKYIIEr0 KOHTPOJISI yCIIEBAEMOCTH
pasznein
Tema 1 Communication O
skills
Tema 2. Psychology of )
social groups
Tema 3. Supervision in Pe
professional de-
velopment
Tema 4. Making presen- JIT
tations

DK3aMeH NPOBOJUTCA B BUJI€ YCTHOT'O OIIpoca U pedepaTuBHOrO nepeBoa.

Martepunanbl TeKyILIero KOHTPOJIsi yCIeBaeMOCTH 00y4arouXCsl

[Ipu mnpoBeAeHWM NPAKTUUYECKUX 3aHATUNA: BBHIOOPOUHBIH OMPOC MO TMPOUJCHHOMY
MaTepuainy, BBIIIOJHEHHE MPAKTUYECKUX 3aJaHMi Ha JIEKCHKY, TIpaMMaTHKy, YTEHUE |
ayJIMpOBaHNE, BHIIIOJIHEHUE TECTOB, IPEICTABICHNUE IPE3EHTALIMN 110 U3yYaeMbIM TEMaM.

Tunosblie OLlEHOYHBbIE CPEACTBA

Tunosvle oyenounvie mamepuanvt no meme 1 «Communication skillsy.
Bonpocul 0ns onpoca:
1. Where are you from?




. What do you do?
. Tell me about your family?
. What do you do in your free time?
. What do you do every day?
. Tell me about the town where you live.
. What are you going to do at the weekend?
. Meeting new people at a party
. Meeting your old friends”
Tunosvie oyenounvie mamepuanst no meme 2 «Psychology of social groups».

O© 00 N O Ol & WD

Temvl 5cce
1. Attitude and attitude change
2. Prejudice and discrimination
3. Social Influence
Tunosvie oyenounvie mamepuanst no meme 3 «Supervision in professional developmenty.
3adanue ons peghepuposanue cmamou:
Ilpumep cmamou:

Emotional Intelligence and Its Impact on Life Achievement
You’ve always been the “mature” one in your circle of friends; maybe you were

recognized and praised by a coach or teacher for being considerate, understanding, patient with
your peers and calm under pressure. Or, maybe no one really noticed. Fortunately for those of
us showing signs of EQ at an early age, growing research has shown a lifelong benefit from
these previously dismissed traits.

Emotional Intelligence (EQ) is now acknowledged as an aptitude that can be measured
similar to 1Q. And what researchers have learned as EQ is tracked and studied over time— is its
importance to success, achievement and happiness over a lifetime.

What exactly IS the nefarious emotional intelligence, exactly? Psychology Today defines
EQ as the ability to identify and manage your own emotions and the emotions of others
including these 3 skills:

1. Emotional awareness, including the ability to identify your own emotions and those of
others;

2. The ability to harness emotions and apply them to tasks like thinking and problems
solving;

3. The ability to manage emotions, including the ability to regulate your own emotions, and
cheer up or calm down another person.

Unfortunately, EQ has been the stepchild of 1Q in our society. For the most part, it hasn’t
been specifically valued, identified or developed in childhood, schooling or early career training
— leaving just 1Q as the standard to measure potential success. But now due to new research that
is beginning to change. Forbes Magazine reported that while a high 1Q is often a prerequisite for
rising to the top ranks of business, it is not adequate alone to predict executive competence and
corporate success.

More studies reveal EQ as the missing link to success at work, and a consistent attribute
of successful leaders. Research from the Carnegie Institute of Technology reports that 85
percent of financial success is due to the EQ skills defined as “human engineering,” personality
and the ability to communicate, negotiate, and lead — while only 15 percent of success is due to
technical knowledge or skills alone.



But to fully understand EQ, its import to know what it is not. As Dr. John D Mayer,
Ph.D. explains, emotional intelligence is not just agreeableness or other personality traits like
happiness, calmness, or motivation. These qualities are still important and valuable in the
workplace and in life, but aren’t the defining factor in emotional intelligence. More specifically,
EQ is divided into two main areas — personal intelligence and interpersonal intelligence, which
break down into these characteristics:

= self-regard and regard for others
= self-awareness and awareness of others
= emotional resilience, flexibility and trust
= personal power — the belief that you are responsible for your outcomes in life, rather than
being the victim of circumstances or other people
Studies have also shown that EQ tends to improve with age — which may be part of the

reason people tend to predictably climb the corporate ladder in an age-related timeline. Age
helps us naturally mature to develop a more balanced outlook.

What’s helpful for us all to understand, whether you’re a student, new graduate entering
the workforce, or even a mid-career professional — is that these traits are not only a positive
predictor of your future success, but they are increasingly valued by organizations, screened for
in the hiring process and can be continually developed and improved over time.

Tunosvie oyenounvie mamepuanst no meme 4 «Making presentations»

Temvl 01151 OoKAA0A € npezenmayuett.

1. Famous psychological experiments
2. Self and social identity
3. Group behavior
4. Social influence
OHeHO‘leIe MaTepuaJibl l'[pOMe)KyTO‘lHOﬁ arTrecraunmuu
Kon HaumenoBanue Kop srana HaumenoBanue 3Tama
KOMIICTCHIIN KOMIICTCHIINU OCBOCHUA OCBOCHUSA KOMH@TGHHI/Iﬁ
n KOMIICTCHIINU
Crioco0eH OCyIIECTBISTh
Crniocoben IPUMEHSTh
KOMMYHUKATHBHOC
COBpPEMEHHEIC o
B3aUMOJICHUCTBHUEC HA PYCCKOM U
KOMMYHUKATHBHBIC

HMHOCTPAaHHOM A3bIKax B
npodeccnoHaNbHON 1
aKaJIeMUYECKOU cpelie

TCXHOJIOTNH, B TOM YHCJIC

YKOC-4 |Ha MHOCTPaHHOM(BIX) YK OC-4.1

SI3bIKe(ax), JUTS
AKaJEMUIECKOTIO U
rpodeccrnoHalbHOTO
B3alMOJEHCTBUS
Kommnonent WNunukatop Kpurepnii onieHuBanus
KOMIIETEHINH OLICHUBAHMS
YK 0OC-4.1 Brnaneer MoskeT opraHnu3zoBaTh U OCYIIECTBISATh
Criocoben KOMMYHHKaTHUBHO- KOMMYHHMKAaTUBHOE B3aUMOJCHCTBHE B
OCYIIIECTBIISATh pedeBble YMEHHUSMHU U | Mpo(ecCHOHATbHON U aKaJeMU4ecKou
KOMMYHHUKaTHUBHOE HaBbIKaMH, Cpelle Ha pYCCKOM M HWHOCTPaHHOM
B3aMMOJIeICTBIE Ha HE00XO0IMMBIMH JUIS | SI3bIKaX.
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KommnoneHnt Nupukarop Kputepuii onennBanus
KOMIICTCHIINU OLCHUBaHUA
PYCCKOM U npodeccnoHanbHOM
HHOCTPAHHOM A3bIKaxX B | ACATCIIBHOCTH, B TOM
npoecCHOHANBHOM U | YUCJIE HA WHOCTPAaHHOM
aKaJeMUYECKOH cpeie | A3BIKe C COOJIIOJCHHEM

npodeCCHOHATBHON HOPM  IIPOM3HOIICHHS,

HaMpPaBICHHOCTH rpaMMaTHKHA U PEYCBOTO
JTUKETA ZIETIOBOTO
00IIIeHN

THnoBbIE OIIEHOYHbIE MaTepHaJibl l'[pOMQ)KyTO‘lHOﬁ aTTeCTallumn

Tunoswvie 60npocwl 0151 YCMHO20 ONPOCca.

1. Where are you from?

2. What do you do?

3. Tell me about your family?

4. What do you do in your free time?

5. What do you do every day?

6. Tell me about the town where you live.

7. What are you going to do at the weekend?
Temwt acce:

1. Social relationships

2. Leader ship and heroism

3. Conflicts and relationships

4. Social Influence

5. Social Responsibility

Ipumep cmamvu 0ns peghepuposanusi:

Personality theory has been dominated by two different forces. On one side,
psychoanalysts and humanistic psychologists; and on the other, trait theorists. Trait theorists
have largely devoted themselves to administering tests to uncover personality traits. J. P.
Guilford, a prominent personality test designer, produced the 1959 definition of trait that remains
the standard: a trait is “any relatively enduring way in which one individual differs from
another.”

This has left room for many different personality theories based on traits. An early trait
theorist, Gordon Allport, attempted to make a list of all trait terms in the English language and
came up with many thousands. One reason for this has to do with our tendency to have several
labels for a single trait (shy, timid, and introverted, for example). According to Allport, when
trait terms are distilled down to a set of nonoverlapping adjectives that describe reasonably
distinct traits, the remaining set still consists of several hundred. For this reason, trait theorists
have come up with very different sets of traits when attempting to describe human personality.

« Raymond Cattell, for example, has identified sixteen source traits, which are the basis for
his popular 16PF (Sixteen Personality Factors) personality inventory.

e Another trait theorist, Eysenck, on the other hand, produced a similarly popular
personality test (the Eysenck Personality Questionnaire, or EPQ) based on “Big Five”
Personality Factors the notion that personality consists of just two basic dimensions:
introversion extraversion and emotional stability-instability.

o The Comrey Personality Scales measure eight dimensions of personality.
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« Several different personality tests (including the Edwards Personal Preference Schedule
and the Personality Research Form) are based on Henry Murray’s description of personality
as being determined by a set of twenty basic needs.

To sort out this confusion, personality psychologist L. R. Goldberg proposed the

fundamental lexical hypothesis: that the most important individual differences between humans
will come to be single terms in the world’s languages. This means that any term that has endured
for describing differences between people could theoretically represent a trait that someone
might be able to measure. This would unfortunately result in potentially thousands of possible
traits, but in 1981 Goldberg came up with a solution that has caught on with surprising speed
among personality theorists and researchers. In his examination and analysis of the entire
research literature on personality traits, he identified five traits that frequently and consistently
appeared in most attempts to define the basic human factors. Although researchers have used
many different words for them, the five most commonly identified personality factors are:
neuroticism, extraversion, openness to experience, agreeableness, and conscientiousness. Those
factors are now known as the Big Five. These labels, each a continuum, rather than a
characteristic a person either does or does not have, represent the following:

e Neuroticism—Now frequently referred to as emotional stability or instability. At one
extreme of the continuum, a person would be calm, secure, and self-satisfied, whereas at the
other extreme are those who are anxious, insecure, and self-pitying.

o Extraversion—This trait originated with Carl Jung and was also central to Eysenck’s
model. Jung chose the words introversion and extraversion because they mean, respectively,
inner-directed and outer-directed. At one end of the continuum are people who are sober,
reserved, and withdrawn, while those at the other end are sociable, fun-loving, and
affectionate.

e Openness to Experience—At one end of the continuum are people who are independent
and imaginative, with a preference for variety, while those at the other extreme are practical
conformists who prefer a set routine.

o Agreeableness—This continuum has people who are excessively trusting, helpful, and
soft-hearted, arrayed against the ruthless, suspicious, and uncooperative people on the other
side.

o Conscientiousness—The highly conscientious person is organized, careful, disciplined,
and reliable, whereas the other end of the continuum includes people who are disorganized,
careless, and impulsive.

A well validated personality test based on the Big Five, the Neo-Personality Inventory-
Revised (NEO-PI-R), has come into very wide use, allowing extensive research to be done on
the Big Five, and so quite a bit is already known about these personality dimensions. For one
thing, scores on the Big Five appear to be quite stable over time, with three of them tending to
wane somewhat in adulthood (neuroticism, extraversion, and openness), while the other two
(conscientiousness and agreeableness) increase during the same period. It also appears that about
50 percent of the variability in the five dimensions may be inherited. A frequent criticism of
personality theories is that they can be somewhat culture-specific, but the Big Five appear to
describe personality pretty well in a variety of cultures. The real test for a personality theory,
however, is whether it can predict any other areas of psychological functioning. Here again, the
Big Five show promise. In a study of people with different circadian rhythm patterns, highly
conscientious people were more likely to be “morning people,” while “night people” were found
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to be more extraverted. Much research remains to be done, but the Big Five has brought back to
life the study of trait conceptions of personality.

DK3aMeH nPoBOOUMCS 8 8UAe YCIMHO20 ONPOCA U KOHMPOIbHOU pabomal.
Bonpocwi 011 ycmuoeo onpoca:

Social influence
Group dynamics
Social cognition
Attitudes

1. Famous experiments

Tunosas xoumponvHas paboma:

COSIIaHI/Ie IMNCbMCHHOI'O JTOKYMCHTA (HaanaHHe COIIPOBOJUTEIIBHOTO HI/ICBMa)

Write a covering letter to your CV for the position of a psychologist in a medium-sized
trading company.

Explain: why you are sending your CV

why you are interested in their job

how you learned about this position

what is your qualification

when you are ready to come to the job interview

when you are ready to start working

KpuTepun OLECHKHU NpPE3CHTAUN

Kpurtepun ouennBanus Ouenka

Imybokoe pacKphITHE TEMBI, WCIOIH30BAHUE NIMPOKOTO
CHEKTpa MCTOYHHMKOB. IIpe3eHTanuss YeTko oOpraHu3oBaHa, €€
JIOTHYECKUE 4YaCTH COCTaBISAIOT €IMHOE 1elloe. YBEPEHHOE
WCIIOJIb30BaHUE AKTUBHOM JIEKCUKU U TPAMMAaTHYECKHUX CTPYKTYp C
LIEJIBIO PEIICHUS KOMMYHUKATUBHOM 3aJ1a4l. YBEPEHHOE M3JI0KECHHUE
Marepuaia, Oernas 4aeHopasJelbHas peyb.

OmIN4HO

Tema mOCTaro4HO XOpOILIO pacKpbiTa C MPUBICYCHUEM
HEKOTOPBIX MCTOYHMKOB. IIpe3eHTamms XOopomo OpraHu3OBaHa.
HocrarouHoe UCIIOJIb30BaHUE AKTUBHOMU JIEKCUKHU u
IrPAMMAaTHYECKUX CTPYKTYp JUI pEIIEeHUs KOMMYHHMKaTHBHOM
3amayd. Marepuan H3JI0KEH B OCHOBHOM YBEPEHHO IIpU
HE3HAYNTEIIbHBIX 3aTPyIHEHUSX.

Xoporo

Tema B oOmem packpbita. IIpeseHTanus opraHu3oBaHa C
psanoM omuOok. Mcrmonb3oBaHE HEKOTOPOW AKTUBHOM JIEKCHKH, YnosnerBopuTe
rpaMMaTUYeCKu HE€ BCErla IMpaBUjbHAs pedb. 3aTpyJHEHUs B JILHO
W3JI0)KEHUH MaTepraa.

Tema He packpbita. CyliecTBeHHbIE MPOOJIEMBl €
opraHusanyeil mnpeseHranuu. HegoctarouHoe  HMCHOJIB30BAHHE
AKTUBHOM JIEKCMKM M TPAMMATHYECKUX CTPYKTYp IJsl PaCKpBITHS
KOMMYHHUKaTUBHOU 3ama4du. Cepbe3Hble MPOOJIEMBbI C H3JI0KEHUEM
Marepuaa.

Heynosnersopu
TEJIBHO

IIIkana omeHUBAHUSA JHAJTOTHYECKOI0 BbICKA3LIBAHUS

Kpurtepun oueHnBanus Onenka
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https://en.wikipedia.org/wiki/Social_psychology#Social_cognition
https://en.wikipedia.org/wiki/Social_psychology#Attitudes

JleMOHCTpHUpYEeT CHOCOOHOCTh OCBAWBATh CTHUJIEBBIE YEPTHI,
S3BIKOBBIE OCOOCHHOCTH, OCOOCHHOCTH >KaHPOBOM peaiu3aluu
U3y4aeMOIro MHOCTPAHHOTO $3bIKa; CIIOCOOHOCTh MOJAEIMPOBATH B
npoeCCUOHATIBHON ~ JIEATETbHOCTH  CUTYalluHd, KOTOphIe OBl
TpeOOBaJIM NPUMEHEHHs HaBBIKOB YCTHOM M NHCBMEHHOH peun
U3y4aeMOI0 MHOCTPAHHOT'O SI3bIKA.

5 (OTJIMYHO)

JleMOHCTpHpYeT CIIOCOOHOCTh OCBaMBaTh CTUIIEBBIC YEPTHI,
SI3BIKOBBIE  OCOOCHHOCTH, OCOOCHHOCTH >KaHPOBOH peau3aluu
U3y4aeMOr0 MHOCTPAHHOTO $3bIKa; CIIOCOOHOCTh MOJEIUPOBATH B
npoeCCUOHATIBHON  NIESATETbHOCTH  CUTYalluHd, KOTOphIe OBl
TpeOOBaJIl NMPUMEHEHHsS HABBIKOB YCTHOW M THCHBMEHHOW peyH
M3y4aeMOro HHOCTPAHHOTO SI3bIKA.

4 (xopor1o)

JleMOHCTpUpYeT Ha  HHU3KOM  YpPOBHE  CIOCOOHOCTh
ocBaMBaTb  CTWJIEBBIE  YE€pPThl,  S3BIKOBBIE  OCOOEHHOCTH,
0COOEHHOCTH JKaHPOBOW pealM3allMyd H3y4yaeMOIro HHOCTPAHHOI'O
S3bIKa; CIOCOOHOCTH  MOJETUPOBaTH B  MpodeccCHOHATBLHOMI
NeSTeIbHOCTH CUTYAllMHM, KOTOpble Obl TpeOOBalM NPUMEHEHUS
HAaBBIKOB YCTHOW M NHMCBMEHHOM pPE4YM M3y4aeMOI'0 MHOCTPAHHOI'O
A3BIKA.

3

(YIOBJIETBOPUTEIHHO)

He cmocoGeHn ocBauBaTh CTHJIEBBIE YEpTHI, S3BIKOBBIC
0COOEHHOCTH, OCOOEHHOCTH >AaHPOBOH peaau3aluyd H3y4yaeMoro
WHOCTPAHHOTO  SI3bIKAa, MOJEIUPOBATH B MPOQPECCHOHATBHON
NEeSITeIbHOCTH CUTYallMM, KOTOpble Obl TpeOOBajlud NPUMEHEHHUS
HAaBBIKOB YCTHOW M NHMCBMEHHOM pe4M M3y4yaeMOI0 MHOCTPAHHOI'O
A3BIKA.

2

(HEeYIOBIETBOPUTEIHHO)

MomnoJiornyeckoe BoickasbiBanue (MB)

KpI/ITepI/II/I OLCHKHM MOHOJIOTHYCCKOI'O BBICKA3bIBaAHMA

5 4 3 2

IIcH

Ka
3agaHue 3agaHue 3agaHue 3agaHue He
MMOJTHOCTBIO BBIIIOJIHEHO: II€Jb | BBIIIOJIHEHO BBIIIOJIHEHO:
BBIIIOJIHEHO: II€NIb | OOIICHUS YaCTUYHO: Lelb | 1eidb  OOIIeHMS
o0IIEeHH S JIOCTUTHYTA, oO0IIeHHs HE JIOCTUTHYTA.
YCIEIIHO OJHAKO TéMa | JIOCTUTHYTa HE
JNOCTUTHYTa, T€Ma | pacKpblTa HE B | IOJHOCTHIO, TeMa
packpbiTa B | IOJIHOM 00BEME, B | pacKphITa B
3aJJaHHOM OCHOBHOM OTPaHUYEHHOM
o0BeMe, COIMOKYJBTYPHBI o0BeMe,
COITMOKYJIbTYPHBI e 3HaHUS | COIMOKYJIbTYPHBIC
e 3HAHUS | UCIOJb30BaHbBl B | 3HAHHSA
WCIOJL30BaHEl B | COOTBETCTBHM C | HCIOJIB30BaHBI B

2 COOTBETCTBUM C | CUTyalueHn COOTBETCTBUH c

5 cuTyaunuen oOLIeHUsl. cuTyauuen

§ o0IIeHUS 00IIeHUS B

= OTPaHUYECHHOM

@ o0BeMeE.
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JeMoHcTp JeMoHcTp JemoHcTpH CnoBapH
UPYET CIIOBAPHBIA | UPYET pyer 13171 3arac
3arac, JIOCTAaTOYHBIN OrpaHUYEHHBIN HEAO0CTaTOYCH
aJICKBaTHBIM CIIOBapHBIN 3arac, CIIOBapHBIN 3amac, JUISL BBIIIOJIHCHUS
MMOCTaBJICHHOM B OCHOBHOM | B HEKOTOPBIX | MOCTaBJIECHHOU
3ajaye. COOTBETCTBYIOIIU caydasx 3a7a4H.
MU IIOCTaBJIEHHOU HEOOCTAaTOYHBIN
3a7a4e, OJHAKO | 11  BBIIOJHEHUS
HaOI0MaeTCs IMOCTaBIICHHOM
HEKOTOpOEe 3aJ1a4uu.
3aTPyJHEHHUE TPU
< nogbope CIOB U
= OT/ICIIbHBIC
% HETOYHOCTH B HX
= yIOTPEeOICHHUH.
HCIIOJIb3YET Ucnonp3yer Henaer HenpasunbHoe
rpaMMaTH4eCcKHue CTPYKTYpHI, B | MHOTOYHCIICHHBIC HCIIOJIb30BaHUE
CTPYKTYPBI B | LIEJIOM OINOKH WM | TpaMMaTHYECKUX
COOTBETCTBUM C | COOTBETCTBYIOIIU JIOITyCKaeT CTPYKTYp JeJIaeT
IMOCTaBJICHHOM ¢ TIIOCTaBJICHHOM | OMIMOKH, HEBO3MOKHBIM
g 3aJa4ueH; 3aj7a4e; 3aTPYIHSIONINE BBIIIOJTHEHHE
= MPaKTUYECKH HE | JIOMyCKaeT MMOHUMaHUE. MMOCTaBJICHHOMN
g JenaeT OIInOOoK. OIIINOKH, HE 3a1a4u.
é 3aTPYIHSIONINC
—~ OHUMAaHU4.
ApPTHUKYIALUIO Peur nonstHa: B | B ocHOBHOM peub | Peur moutm He
TOBOPSIIETO LIeJIOM COOJII0MAaeT | MOHSTHA: HE | BOCIIPUHUMAETCS
JIETKO ITOHSTh; MIPaBHIIHHBIN JIOITyCKaeT Ha CIyX u3-3a
TeMn peud | HHTOHAIIMOHHBIN (hOHETHYICCKUX OOJIBIIIOTO
HOPMAJIbHBIN; PHUCYHOK, HE | OmMOOK, 3BYKM B | KOJHWYECTBA
3By4aHue JIOITyCKaeT MMOTOKE peyd B | (h)OHEMaTHUYECKHUX
JOCTaTOYHO (hoHEMaTHYECKUX OOJIBIINHCTBE [0)1135(310) 4 u
TPOMKOE; OmIMOOK, BCE | clydaeB HEMPaBUIHLHOTO
NuTonupoBanue 3ByKH B TIOTOKE | MPOU3HOCUT MIPOU3HECEHUS
BEPHO; peuyu TMPOU3HOCUT | MPABUIIBHO, OTAEIbHBIX
% Peur 3ByunT B | MpaBHIBHO, OJHAKO B | 3BYKOB.
o €CTECTBEHHOM MOJXKET HMETh | MHTOHAIMUOHHOM
5 TEeMIIE, HET | JICTKUI aKIICHT. pPHUCYHKE
E rpyObIX MPOCIIEKUBACTCS
2. (hOoHETHYECKUX BIIUSIHUE POJHOTO
= OLIMOOK. A3BIKA.

Kpurepun oueHKH KOHTPOJIbHOM PadoThI

1. 3HaHus U yMeHHUs Ha ypOBHE TpeOOBAaHUH cTaHIAapTa KOHKPETHOH AMCUMIUIMHBL: 3HAHHUE
dakTHyecKkoro Marepuasa, yCBOGHHE 0OIuX NMpeACTaBICHUH, MOHATHH, naei.

2.

Crerneun

000CHOBAaHHOCTH
BCECTOPOHHOCTb PACKPBITHUS TEMBI,

apryMeHTOB

u  0000IEeHU

(monHOTA,
JIOTUYHOCTh W TIOCIICIOBATEILHOCTD H3JIOXKCHUS

riyOuHa,

MaTepuana, KOPPEKTHOCTb apryMEeHTallud W CHUCTEMBI JOKa3aTeNIbCTB, XapakTep |
JIOCTOBEPHOCTh MPHUMEPOB, WILIIOCTPATUBHOIO MaTepHalia, IMIMpOTa Kpyrosopa aBTopa,
HaJIM4YMe 3HAaHUH MHTETPUPOBAHHOIO XapaKTepa, CIOCOOHOCTh K 0000IIEHHIO).




3. KauectBo moONMy4YeHHBIX pe3yabTaTOB (CTEMEHb 3aBEPIICHHOCTH MCCIIEJOBAHUS,

CIIOPHOCTh UJIM OAHO3HAYHOCTH BBIBO,Z[OB).

4. Vicnonp30BaHUE JTUTEPATYPHBIX UCTOYHUKOB.
5. KynbTypa nmucbMEHHOTO M3JI0KEHUSI MaTepHaa.
6. Kynbsrypa odopmiienus maTepuanoB pabOTHL.

KouTponbabie paboThl AOMKHBI ObITH O(QOPMIIEHBI B COOTBETCTBUU C TPeOOBAHMUSIMU

Anraiickoro ¢punmana PAHXul'C.
OrneHrBaHUE KOHTPOJIBHON pabOThI

KonTtponbHble paboThl OIIEHWBAIOTCS IPENojaBaTesieM TUCHUIUIMHBI MO JABYXOaJUTbHON
niKkane (3a4TeHO/HEe3auTeHO) M XpaHATCA Ha Kadeape A0 MPOMEXKYTOYHOTO KOHTPOJS IO

NUCHUIIINHE.

Hlxana OYECHUBAHUA YCMHO20 onpoca

[TapameTp

OneHka (1o 5-0amuIbHOM
TIKaJIe)

OOygaromuiicss OOHApPY>KMBAaeT TOJHOE IMOHUMAHHE TEMBI, BJIAJICET
NPEYCMOTPEHHOM TEPMHHOJIOTUEH, JEMOHCTPUPYET BEPHBIA XOJ W3-
JIOKCHUA MaTCpuala U MPaBUJIIBHBIC OTBETHI, APryMmMCHTHPOBAHHOCTDH
JIOTIOJTHUTEIIPHO TIPUBJICKACMBIX PACCYXKICHUH, MPUMEPOB, KPUTHY-
HOCTb COOCTBEHHBIX 3aME€UaHUN O MPOOJEMHBIM BOIPOCAM; MOKET
00OCHOBATh CBOM CYXJICHUS, IIPUBECTH HEOOXOAMMBIC IIPUMEPBI, OTBE-
4aeT Ha BOTPOCHI IO TEME.

5

«OTJIMYHO»

O6yanOIHHﬁCH ACMOHCTPUPYCT 3HAHUC W IMOHUMAHHUEC MATC€puajid, HO
JOIMYCKAOTCA CAMHUYIHBIC HCIOYCThI, Herpy6me OHII/I6KI/I; B IICJIOM, OC-
MOHCTPHUPYCTCA HCIIPOTUBOPCUUBOCTL, CUCTECMHOCTD, ITPUBOJAUMBIX ap-
TYMCHTOB, 3HAaHUC MOHSITUNHOTO amnrmapara AJUCHUIINIMHBI U OCHOBHBIX
KaTCFOpHﬁ. CTy,HeHT MOJKCT OTBCTUTDH HC HA BCC BOIIPOCKHI 110 TEMC.

4 «xopo1io»

OOyuaromuiicsi 3HaeT ¥ MOHUMAET OCHOBHBIE TOJIOKEHHS TEMbI, HO U3-
JaraeT MaTepuaig HEAOCTAaTOYHO TOYHO, JOIMYCKAeT OLIMOKH, HE HaéT
MOJTHOTO OTBETAa HA JIOMIOJHUTEIIBHBIC BOMPOCHI, UCIBITHIBAET TPYIHO-
CTH WB3IIOKEHUS; JAEMOHCTPUPYET HEOJAHO3HAYHOCTh M HETOYHOCTh
dbopMyITUpOBaHUS MBICIIEH; 0€CCHCTEMHOCTh M HEYOEeIUTEIbHOCTh MPH-
BOJIMMBIX apTyYMEHTOB.

3

«YHAOBJICTBOPUTCIIBHO»

OOyuaromuiicss oOHapyKMBaeT HE3HAHHWE OOJBIIEH YacTH TEMbl HWIIH
COBCEM HE OpPHUEHTHPYETCS B HEl, MCKakaeT CMBICI OMpeJeNieHui, He
BJIagcCT TepMHHOHorﬂeﬁ, HOHATHHHBIM arrmapaToM AUCHUILIMHBI, U3J1a-
raetr Marepuan 0ecCUCTEMHO U HEYBEPEHHO; HE MOXET OTBETUTH Ha BO-
MIPOCHI 10 TEME.

2
«HEYJIOBJICTBOPUTEIBHO»

5. Meroauyeckue MaTepuajbl M0 0CBOECHHIO U CUMILIMHBI

OcBoenue aucuuIInHbl «VHOCTpaHHBIN SA3BIK» MPEAINONaraeT Kak ayAUTOPHYIO, TaK U

CaMOCTOATCIIBHYIO pa60Ty CTYACHTOB.

AynutopHas paboTta mpoBoauTcs B (opme mnpakTuueckux 3aHATuH. IloaroroBka k
3aHATUSAM JOJDKHA HOCUTHh CHCTEMAaTHYEeCKMH XapakTep. ODTO MO3BOJMT OOydaromemycs B

MTOJTHOM 00bEeME BBITIOJTHUTH BCE TPEOOBAaHUSI MPETIOAaBaTENSI.

CaMocTosiTenbHast paboTa sSBIsETCS 00s13aTEIbHBIM KOMIIOHEHTOM TpoIiecca MOArOTOBKU
OakanmaBpoB, OHa (OPMHUPYET OTBETCTBEHHOCTh, IUCIUIIMHUPOBAHHOCTh M CIIOCOOCTBYET
OCO3HAHHOH T03HABaTEIbHOW AKTUBHOCTH, BBIPAOOTKE MPAKTUYECKHUX HABBIKOB pPabOTHI C

y4eOHOIl TuTepaTypoi.
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OOumii o0beM ayaMTOPHOW M CAMOCTOSATENBHOM pPabOTHI OIpenensercss yueOHOo-
TEMaTU4eCKUM IUIAHOM (cM. pasee). M3yueHue AMCHMIUIMHBI 3aBEpUIAETCS 3a4eTOM Ha
MIPOMEKYTOUHBIX 3TAIax, 3K3aMEHOM (Ha 3aBEpILAIOIIEM 3Tare Kypca).

VYcnemHoe u3ydeHHe JUCHMILIMHBI TpeOyeT IOCEleHUs] NPaKTUYEeCKUX 3aHITHH,
aKTUBHOW pabOThl B TMpolleCCe 3aHATUN, BBHIMOJHEHUS Yy4eOHBIX 3aJaHMil TNpernoiaBaTels,
03HAKOMJICHHS C OCHOBHOW U JIONIOJIHUTENBHOM JINTEPATYPOH.

B xone mpakTU4ecKux 3aHATUN MPOMCXOTUT M3YYEHHUE M OCBOCHHE y4eOHBIX TeM. OHu
CJIy’KaT JUIsl 03HAKOMJIEHHSI ¢ MaTepHaJIOM, Pa3BUTUSI HEOOXOIUMBIX KOMMYHUKATUBHBIX YMEHUH
U HAaBBIKOB, MPHOOPETEHHUSI OIbITa YCTHBIX MYOJMYHBIX BBICTYIUICHUH, BEICHUS AMCKYCCHH,
apryMeHTally U 3allUThl BBIABUTAEMBIX ITOJIOKCHHUM, a TaKyKe JJI1I KOHTPOJIS IPENoAaBaTesIeM
CTENEHU MTOATOTOBIEHHOCTH CTYACHTOB 110 U3y4aeMOM AUCLUILINHE.

ITpu noAroTOBKE K NPAKTUYECKOMY 3aHATHIO, 00yUaroeMycs He00X0AUMO:

— TIOBTOPATH MPOWUICHHBIA paHee y4eOHbI MaTepHal o peKOMEH0BAaHHOMY Y4eOHHUKY,
a TaKKe ¢ ONOPOM Ha JINYHBIE KOHCIICKTHI 3aHATHM;

— BBIIOJIHATh 33/1aHHBIE IIPENOAABATENEM YCTHbIE U MUCbMEHHbBIE 3a/laHus, CIyXalllue
CUCTEMAaTU3alU1 3HAHUW U ITOATOTOBKOM K CIEAYIOILIEMY 3aHATHUIO.

OCHOBHOH LIE€JBI0 CaMOCTOSITENIBHOM pabOThl CTYAEHTOB SIBISETCS  YJIydlLEHUE
npodeCCHOHATBLHOM  MOATOTOBKM  OOY4YaloLUXCs, HalpaBleHHOE Ha  (OpMHUpPOBAHHE
JEHCTBEHHON CUCTEMbI (PYHIAMEHTAJIBHBIX U MPOPECCUOHAIBHBIX 3HAHUN, YMEHUN U HABBIKOB,
KOTOpble OHM MOINIM Obl CBOOOJAHO M CAMOCTOSATENIBHO MPUMEHSATh B IPAKTUYECKOH
JIeATEIbHOCTH.

CamocrosarenbHass paboTa CTYAEHTOB 10 JUCHMIUIMHE «MHOCTpaHHBIM  S3BIK»
crocobcTByeT Oojee IiTyOOKOMY YCBOGHHMIO HM3y4aeMOro Kypca M MPOBOAUTCS B CIEAYIOIINX
BUJAX:

— IOATOTOBKA K 3aHATHUSIM B COOTBETCTBHUHM C 33JJaHUSIMH Ha CaMOCTOSITEIIbHYIO paboTy ¢
UCIIOJIb30BAaHUEM PEKOMEHJOBAHHOIO Yy4yeOHMKa, MaTepHUajoB IPAKTUUYECKUX 3aHITUH U
IIPUBEICHHBIX HI)KE HCTOYHUKOB JINTEPATYPHI;

— BBINOJHEHNE HHIUBUAIYAIbHBIX JOMAIHUX 3aJaHUN;

— IOATOTOBKY YCTHOI'O BBICTYIUIEHHUS HA IPAKTUYECKOM 3aHITHUH;
— IOATOTOBKY IPE3EHTALNN K BBICTYIUICHUSIM;
— TOATrOTOBKY JUAJIOra, 3CCE;

— IMOATOTOBKA K MPOMEXYTOYHOM aTTECTALMH.

ITogroroBka K  NPOMEXYTOYHOM  arTeCTallid  OCYILUECTBIAECTCS  CTYAEHTOM
CaMOCTOATENIBHO C HCIOJIb30BAHMEM IIEPEYHSI BONPOCOB K IIPOMEKYTOYHOM AaTTECTAllMH,
KOHCIIEKTA JIEKIUH 10 TUCLUIIINHE U PEKOMEHIOBAHHBIX UCTOYHUKOB JINTEPATYPHI.

B nepuosa noAroToBKM K MPOMEXKYTOUYHOH aTTeCTallU CTYAEHThl BHOBb 00paIllatoTcs K
npoiIeHHOMY y4eOHOMY Marepuaiy. IIpu 3TOM OHU HE TOJBKO YKPEIUISIOT MOJy4YeHHbIe
3HaHMUA, HO M TMOJy4aroT HOBbIE. [IOArOTOBKAa CTyAE€HTa K NPOMEKYTOYHOM aTTeCTalluHU
BKJIIOYAET B ce0s CIeAYIOINe ITAIb:

— caMocCTosTeNbHas paboTa B TEUEHUE CEMECTPA;

— HENOCPEJCTBEHHAas IOArOTOBKAa B JHHM, MPEAUIECTBYIOUIME ITPOMEKYTOUYHOM
aTTeCTalMu 110 TEMaM Kypca;

— TOCEIIEHUE CIIEHUAIBHBIX YaCOB KOHCYJIBTALMM C IIPENOAABATEIIEM.

CamocrosaTenbHas paboTa CTYJCHTOB SBISETCS BaXXHBIM OSTaloM IOATOTOBKH K
3a4eTy/IK3aMeHY, MOCKOJBbKY CTYIEHT MMEET BO3MOXXHOCTh OILIEHUTh YpPOBEHb COOCTBEHHBIX
3HaHUH U CBOEBPEMEHHO BOCIIOJIHUTH UMEIOIIHECs IPOOeIb.

OCHOBHBIM HMCTOYHUKOM IIOJTOTOBKM K IIPOMEXYTOYHOM AaTTECTALMHU SIBJISIOTCS
pEKOMEH/IOBaHHbIE y4yeOHUKM, T/€ yueOHbI Marepuan Jaercs B CHUCTEMAaTH3MPOBAHHOM
BHUJE, & TAKKE KOHCIIEKTHI 3aHATUMN, B KOTOPBIX OCHOBHBIE ITOJIOKEHHUS €r0 JNEeTAIU3UPYOTCH,
MOJKPEIUIAIOTCA YTOYHEHUS MU IIpernojasarens. B Xoxe MOANOTOBKM K IPOMEXKYTOUHOU
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arrectaiun CTyACHTaM H€O6XOI[I/IMO 06pamaTL BHUMAHHUC HC TOJIBKO Ha YPOBCHb
3alIOMHMHAaHHWA, HO U HAa CTCIICHb ITIOHMMAaHUs U3JIaracMoro Mmarepuaia.

6. YueOHas quTepaTypa u pecypcbl HHPOPMAIMOHHO-TEJIeKOMMYHUKAIIUOHHOM ceTH
HNurepuer

6.1.0cHoBHas UTEpaTypa

1. Meroauka oOy4eHHs WHOCTPAHHOMY S3BIKY: YYeOHUK M TpaKkTHKyM s By3oB / O. .
Tpyoununa [u ap.] ; mox pegakuuein O. Y. Tpyoununoii. — Mocksa: MznatenscTBo HOpaiir,
2020. — 384 c¢. — (Bwicmiee oOpazoBanme). — ISBN 978-5-534-09404-6. — Tekcrt:
anextpoHHsd // OBC FOpait [cailit]. — URL: http://urait.ru/bcode/450796 (nata oOpameHus:
27.09.2021).

2. Munvpyo, P. II. Teopus oOy4eHHS HHOCTPAHHBIM SI3bIKaM. AHTJIMMCKUHN SI3BIK: YICOHUK IS
By30B / P. II. Munbpyn. — 2-e u3a., nepepad. u nomn. — Mocksa : M3aarensctBo FOpaiit, 2020.
— 406 ¢. — (Briciee o6pazoBanue). — ISBN 978-5-534-11977-0. — TekcT: 37eKTpOHHBIH //
OBC IOpaiit [caiiT]. — URL: http://urait.ru/bcode/457191 (mata obpamenwus: 27.09.2021).

3. Veapos, B. M. Awnrnmiickuii s3elk aias 5koHOMHCTOB (A2-B2). English for Business +
aymuomarepuansl B OBC : yueOHMK W mpakTtukym ans By3oB/ B. U. YBapoB. — 2-e wusm.,
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B. B. JIeBuenko, E. E. [lonaranésa, O.B. MemepskoBa. — Mocksa : M3nmarensctBo HOpaiiT,
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Miller, Edwin L. “Personnel/Human Resources.” The Academy of Management Review, vol. 1,
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vol. 25, no. 1, 1977, pp. 29-30. JSTOR, www.jstor.org/stable/27565048

Alesina, Alberto, and Paola Giuliano. “Culture and Institutions.” Journal of Economic Literature,
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6.5. UHBIENCTOUYHHMKH

1. New Market Leader Intermediate David Cotton, David Falvey, Simon Kent, Pearson
Longman. — 2013

2. Intelligent Business Intermediate — Tonya Trappe, Graham Tullis, Pearson Longman. — 2005

7. MaTtepuajbHoO-TeXHHYecKasi 6a3a, MHPOPMALHOHHBIE TEXHOJIOIMH, IPOTPaAMMHOE
ol0ecrieyeHue U MH(pOPMAIHOHHBIE CIPABOYHbIE CHCTEMbI

Jis mpoBeneHUs 3aHATUN MO JAUCLUIUIMHE HEOO0XOAMMO MaTepHalbHO-TEXHUYECKOe
oOecrieyeHne y4eOHBIX ayTUTOpHd (HATJSIIHBIMH MaTepHalaMH, SKPaHOM, MYJIbTUMEIUHHBIM
npoekTopoM ¢ HoytOykamu (I1K), maruutodonamu u CD-nmpourpsiBaTensiMu JUisl Ipe3eHTaluN
U TPOCITYIIMBAaHUS Y4eOHOro Marepuana, BBIXOJOM B ceTh VIHTepHET, NporpaMMHBIMU
npoaykramu Microsoft Office (Excel, Word, PowerPoint) B 3aBucMMOCTH OT THNa 3aHATH:
CEMHMHApCKOTO ¥ JIGKIIMOHHOTO THIIOB, TPYNIOBBIX W WHIWBUAYAIBHBIX KOHCYJIbTAIIHA,
TEKYILETro KOHTPOJIS U MPOMEXYTOUHOM aTTeCTaI1H.

Jnst camocTosiTensHON paboThl 00yJarONIUMCsT HEOOXOIUM JIOCTYN B YHUTAIBHBIE 3aJIbI
OMONMMOTEKH W/WIM TIOMEIEHHE, OCHAIIEHHOE KOMIBIOTEPHONM TEXHMKOH C BO3MO>KHOCTBIO
MOJKITFOUEHUS K ceTr «HTepHeT», JOCTYN B 3JIEKTPOHHYIO HHPOPMAIIMOHHO-00pa30BaTeIbHYIO
cpeny opranuzanuu 1 ObC.
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